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CTaIent Filter

*Job Board Integration
*Social Media Integration
«Employment Branding
eTalent Acquisition Systems

*New Hire Survey Systems
«Exit Interview Systems

\.

Talent
Sourcing

Talent
Retention

Talent
Evaluation

Talent
Onboarding

eApplicant Pre-Screening
s Assessments
*Reference Checks
eBackground Checks
eDrug Testing/Training

sElectronic Offer Letter
*|9/E-Verify Systems
«Payroll Integration
*HRIS Integration




Top 10 Background Check Mistakes

© Original Artist
Reproduction rights obtainable from
wwwy. CartoonStock.com

Common Question:
“It’s 2011. Isn’t there
one place where | can
get all the necessary
information about a
candidate?”

Unfortunately, the
answer is NO.

Advanced HR Solutions — Legendary Service



County Courthouses

e

Driving
Federal Records
Courts

Industry
Lists

Federal
Lists

Employers and Educators

2N

(

Commercial Databases

\

Credit Criminal
Bureaus Databases
: 2
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Why Does It Matter?

Better
Liability Hiring
Decisions

Industry
Mandates
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Top 10 Background Check Mistakes

THE MOST TRUSTED NOVELTY DEGREE

SITE ON THE NET

Samples Order Q&A Contact  Testimonials

AGE

Really Does Fake Diploma or Fake College Degree
Matter In as little as 24 hours

The Oldest
NOVELTY
DIPLOMA

Site On the Net

joeesity of A,
at Brimming ’lmhrq

) B

T T
i:@t:—-.?"-
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Number 10:

Failure to validate
education history.

20% of applicants falsify
their education history.



Home

Shopping Cart |

70-5020  Interpational: 1-77

Contact Us

49E. AT EAnE

7-6006

P Degraes &
Transcripts

b Degrees Only
p Transcripts Only
p Extras

Gift certificates
B Help 3
Contact us

Terme & Conditions

Welcome to Lucre Unlimited, Inc.

WHEN YOU ORDER FROM DIPLOMA MAKERS, YOU WILL GET...

1. Real embossed gold foil seals (not raised gold ink), and they are offered at no extra charge.

2. You get free previews of the finished product prior to shipping

3. There will always be a live customer service representative to answer your emails and phone call during normal business hours,
4, And finally, you get the assurance of dealing with a reputable company that will be around for years to come.

Featured Item

Select the item you wish fo purchase

Your cart

Cart is empty

View cart
Checkout
Wish list
Orders history
Returns

Choose Your

Degree Style
and Wording

@ Internet | Protected Mode: On

#100% v




Top 10 Background Check Mistakes

"Your M.B.A. and Ph.D. are impressive
but frankly what concems me, is your
low number of Facebook friends "

Number 9:

Denying employment
based on non-validated
social media information.

Social media may suggest
areas that should be
investigated and
validated as part of your
background check.
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Top 10 Background Check Mistakes

Stu's Views

£ 2003 Stu_ All Rights Reserved www STUS.com

/7 /4

Personnel

when I was 18.
Everything before
that is under

Tell me about
yourself.

Number 8:

Using information that is
not legal or appropriate
for employment
decisions.

Juvenile records, older
records, and in some
cases, credit reports, are
examples.
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Top 10 Background Check Mistakes

LJE HAVE A COMPANY
POLICY AGAINST GIVING
REFERENCES. BUT ID
BE HAPPY TO DISCUSS
THE WEATHER WITH YOU.

HL IT™ CALLING TO
CHECK THE REFEREMCES
OF YOUR EX-EMPLOYEE

MAMED TED.

wnw diibert.com  scottadams®aoclocom

1808 2008 Scoft Adsma, Inc./Dist. by UFS, Inc.

THE CLOUDS ARE MOVING
LAZILY ACROSS THE SKY.
AND EVERYOMNE THINKS
THEYRE STUPID.

@ Scott Adams, Inc./Dist. by UFS, Inc.

Number 7:

Failing to validate employment history and prior job performance.
40% of applicants falsify work history.
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Top 10 Background Check Mistakes

Number 6:

Adverse Action notification
failures.

Simple process and
communication mistakes can
lead to complex legal issues.
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Top 10 Background Check Mistakes

Number 5:

Inappropriate use of credit
reports when denying
employment.

Many states are restricting the
use of credit reports for
employment decisions.

"Well, your morals seem to check out. Now
we just need to run your credit report..."
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Top 10 Background Check Mistakes

IL Credit Check Law — Exceptions

1. State or federal law requires bonding covering the employee
2. Banks, Insurance Companies, Debt Collector, Government
3. The employee has unsupervised access to more than $2,500

4. The employee has signatory power over business assets
greater than $100 or more per transaction

5. The employee is a manager who controls the business

6. The employee has access to personal, confidential, financial,
trade secrets or state or national security information
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Top 10 Background Check Mistakes

Number 4:

Assuming the industry or
government required
background check protocol
provides adequate protection
for your organization.
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Top 10 Background Check Mistakes

{8 Original Artist Z| S
e T : 7 “

Reproduction rights obtainable-from™™ A~ .

wrw CartoonStock.com || - /‘i_ i Number 3:

// ‘{/ SR
[ _/’ ' Blanket policies or practices in
v,
your background screening

process.

EEOC considers blanket policies
and practices discriminatory.

"We don't discriminate per se— we just
don't hire Lyle Lovett lookalikes."
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Top 10 Background Check Mistakes

Number 2:

Conducting background checks
with internal resources.

Potential problems include
inconsistency, confidentiality,
misunderstanding of state
employment laws, and
inadequate access to many
types of records.
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Top 10 Background Check Mistakes

Any way they will never be

. able to prove...
_ Number 1:

Conducting an inadequate
criminal record check that
overlooks key areas where
important records may be
stored.

hitp :/fwww.clearwatercriminallawyer.orgf
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Key Background Check Components

Criminal Employment
Records Education

Licenses

Driving Records
Credit Check

Industry Checks
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Criminal Record Check

Person Search

County Nationwide Federal
Courts
Databases Courts

Current and Alias
VEINES

7 —10 years
Current and Alias
NETNES

Current and Alias
Names
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Top 10 Background Check Mistakes

Optimal Background Check

Industry or o Budget and
Position in :
Regulatory Question Time
Requirements Restrictions
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Avoid the Top 10 and avoid this situation....

ot w3
Clroyvrvaptts
“It has come to my attention, Pickarell, that you ‘may have
been somewhat less than foﬁhcammg in your résumé.”
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Selectech® Assessment Results

Assessment: Teller Excellence (Basic Math) Assessment
Candidate Name: Teller

Start Date and Time: May 19, 2008 11:34:58 am ET

Finish Date and Time: May 19, 2008 11:51:51 am ET

Performance Analysis Summary

Testup to 5

Can d I d ates - Overall Performance

Free of Charge Performance Area lo |20 a0 |e0

Utilize any service

combination of the

| 100 Percentile Score
79.8%

| 8o | 100 Percentile Score
Score Range Imporiance
Attention To Detail 100 Hegh 16.7%
Basic Math 100 Hgh 16.7%
79 o 16.7%
Reliability 67 s 16.7%
Trustworthiness | 70 2D 167%
62 s 16.7%

IanIrehlre pre-bUIIt Rules Compliance I

be made among those meeting or exceeding Recommended Score.

assessments during

*Recommended Score is a guide only to the hiring decision. Amonag candidates equal in other areas being evaluated, hires should

your trial.
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Alan Kinsey

Vice President
Inquirehire
www.inquirehire.com
Office: 563-323-5922

Toll Free: 800-494-5922
akinsey@inquirehire.com
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